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Thoroughly updated and expanded, the fourth edition of International Human
Resource Management: Policies and Practices for Multinational Enterprises
now includes learning objectives, discussion questions, end-of-chapter cases, and
two end-of-book integrative cases. It has been designed to lead readers through
all of the key topics in a highly engaging and approachable way. This book
focuses on International Human Resource Management within multi-national
enterprises (MNEs) and covers topics including:

the development of IHRM●

MNE and country culture●

strategic IHRM●

organizational structure and design●

international joint ventures and cross-border mergers and acquisitions●

labor standards, ethics and codes of conduct●

global talent management●

selection and management of international assignees●

training and management development●

compensation and benefits●

health and safety and crisis management●

international HRIS●

international Human Resource Management departments and professionals.●

Uncovering precisely why International Human Resource Management is
important for success in international business and how International Human
Resource Management policies and practices function within the multinational
enterprise, this comprehensive textbook provides an outstanding foundation for
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understanding the theory and practice of International Human Resource
Management. This book is essential reading for all students, lecturers and
International Human Resource Management professionals.
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Policies and Practices for Multinational Enterprises now includes learning objectives, discussion questions,
end-of-chapter cases, and two end-of-book integrative cases. It has been designed to lead readers through all
of the key topics in a highly engaging and approachable way. This book focuses on International Human
Resource Management within multi-national enterprises (MNEs) and covers topics including:
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Uncovering precisely why International Human Resource Management is important for success in
international business and how International Human Resource Management policies and practices function
within the multinational enterprise, this comprehensive textbook provides an outstanding foundation for
understanding the theory and practice of International Human Resource Management. This book is essential
reading for all students, lecturers and International Human Resource Management professionals.
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Editorial Review

Review
'There is little doubt that Briscoe, Schuler and Tarique have set themselves an ambitious task in
covering so much ground in this text. However, they have delivered on their objectives and produced
an authoritative and comprehensive volume which reflects cutting-edge thinking and practice in the
field of IHRM [...] It will be a valuable addition to the bookshelf of any reflective practitioner and will
no doubt be widely adopted on IHRM courses across the globe.' - David G. Collings, The International
Journal of Human Resource Management, Vol. 23, No. 7, April 2012, 1507–1511

About the Author

Dennis Briscoe is Professor Emeritus of International Human Resource Management at the University of San
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Labor Relations at Rutgers University and Research Professor at Lorange Institute of Business, Zurich,
Switzerland

 Ibraiz Tarique is an Associate Professor of Management at Lubin School of Business, Department of
Management and Management Science, Pace University, New York City Campus, USA.

 

Users Review

From reader reviews:

Jose Tiernan:

Have you spare time for a day? What do you do when you have a lot more or little spare time? Yep, you can
choose the suitable activity for spend your time. Any person spent their very own spare time to take a
wander, shopping, or went to the particular Mall. How about open or read a book entitled International
Human Resource Management: Policies and Practices for Multinational Enterprises (Global HRM)? Maybe
it is for being best activity for you. You recognize beside you can spend your time with your favorite's book,
you can better than before. Do you agree with their opinion or you have additional opinion?

Jeffery Fulmer:

The publication untitled International Human Resource Management: Policies and Practices for
Multinational Enterprises (Global HRM) is the book that recommended to you to read. You can see the
quality of the guide content that will be shown to an individual. The language that article author use to
explained their ideas are easily to understand. The writer was did a lot of research when write the book, to



ensure the information that they share to you personally is absolutely accurate. You also could get the e-book
of International Human Resource Management: Policies and Practices for Multinational Enterprises (Global
HRM) from the publisher to make you a lot more enjoy free time.

Mamie Crossett:

In this time globalization it is important to someone to get information. The information will make a
professional understand the condition of the world. The fitness of the world makes the information better to
share. You can find a lot of recommendations to get information example: internet, classifieds, book, and
soon. You will observe that now, a lot of publisher that print many kinds of book. Typically the book that
recommended to you personally is International Human Resource Management: Policies and Practices for
Multinational Enterprises (Global HRM) this publication consist a lot of the information from the condition
of this world now. That book was represented just how can the world has grown up. The language styles that
writer make usage of to explain it is easy to understand. The particular writer made some exploration when
he makes this book. That's why this book acceptable all of you.

Charles Holland:

With this era which is the greater individual or who has ability in doing something more are more precious
than other. Do you want to become considered one of it? It is just simple way to have that. What you must do
is just spending your time not very much but quite enough to possess a look at some books. On the list of
books in the top list in your reading list is International Human Resource Management: Policies and
Practices for Multinational Enterprises (Global HRM). This book which can be qualified as The Hungry
Inclines can get you closer in becoming precious person. By looking up and review this publication you can
get many advantages.
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