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Seminar paper from the year 2007 in the subject Business economics - Business
Management, Corporate Governance, grade: 1,3, The University of Sydney, 42
entries in the bibliography, language: English, abstract: The culture concept
evolved to conceptualize humankind’s diversity, it asserts that we socially
construct different understandings of nature and hence of the reality that
surrounds us (Buchanan & Huczynski, 2004). Culture is ubiquitous, exists
everywhere and has a significant influence. It affects not only the visible parts of
individuals (behaviour and action) but also the invisible ones (beliefs and values).
This complex interaction, which takes place on different levels, between
individuals and groups within and with other organisations, can be seen as the
primary determinant of behaviour in the workplace. The patterns of interaction
between people and the external surroundings represent a complex environment
which influences behaviour in organisations.
Therefore, more and more managers are talking about changing their culture,
creating a new culture, figuring out the impact of their culture, or preserving their
culture. In this paper, the main focus is to define organizational culture and
determine its influences on companies’ performance. Firstly, there are several
related questions that will be discussed: What is organizational culture? What are
the key elements of it? How is it formed and can it be managed to contribute to a
firm’s performance? Secondly, we take a closer look at Google’s organizational
culture and research, to discover whether there is a link between its culture and
its performance. Finally, a conclusion is drawn about the culture-performance
link and the difficulties associated with this topic.
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Editorial Review

Users Review

From reader reviews:

Charles Valentine:

Have you spare time to get a day? What do you do when you have far more or little spare time? Yep, you can
choose the suitable activity to get spend your time. Any person spent their spare time to take a go walking,
shopping, or went to the particular Mall. How about open or read a book entitled Organizational culture and
the case of Google: What is organizational culture and how it can influence the performance of a company?
Maybe it is for being best activity for you. You recognize beside you can spend your time with the favorite's
book, you can cleverer than before. Do you agree with its opinion or you have additional opinion?

Helen Johnson:

What do you about book? It is not important together with you? Or just adding material when you really
need something to explain what the ones you have problem? How about your free time? Or are you busy
person? If you don't have spare time to complete others business, it is give you a sense of feeling bored
faster. And you have spare time? What did you do? All people has many questions above. They need to
answer that question because just their can do in which. It said that about publication. Book is familiar in
each person. Yes, it is right. Because start from on guardería until university need this Organizational culture
and the case of Google: What is organizational culture and how it can influence the performance of a
company to read.

Bettye Heinrich:

In this period globalization it is important to someone to get information. The information will make you to
definitely understand the condition of the world. The condition of the world makes the information better to
share. You can find a lot of sources to get information example: internet, newspapers, book, and soon. You
will observe that now, a lot of publisher which print many kinds of book. Typically the book that
recommended to you personally is Organizational culture and the case of Google: What is organizational
culture and how it can influence the performance of a company this reserve consist a lot of the information in
the condition of this world now. This kind of book was represented how do the world has grown up. The
terminology styles that writer use for explain it is easy to understand. The particular writer made some
analysis when he makes this book. Here is why this book suited all of you.



Carolyn Brown:

Don't be worry when you are afraid that this book will certainly filled the space in your house, you might
have it in e-book method, more simple and reachable. That Organizational culture and the case of Google:
What is organizational culture and how it can influence the performance of a company can give you a lot of
buddies because by you investigating this one book you have thing that they don't and make anyone more
like an interesting person. This specific book can be one of a step for you to get success. This guide offer you
information that probably your friend doesn't know, by knowing more than some other make you to be great
men and women. So , why hesitate? Let me have Organizational culture and the case of Google: What is
organizational culture and how it can influence the performance of a company.
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